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2023 NATIONAL INTEGRATED CONTENT FEATURE –
DIGITAL AND NEWSPAPER 

Whether they be dentists, physicians or lawyers, professionals in 
Canada operate in a constantly evolving environment filled with 
both complex regulations and new opportunities. This special 
feature will shine a light on current and future Canadian 
professionals and how they can position themselves for success 
amidst a changing landscape.

Proposed topic highlights:
MANAGEMENT — Tips for ownership structures, employment 
issues, scope of practice and more
TECHNOLOGY — What does AI and other technologies mean 
for the future of work?
WORK FORCE — Training the next generation of professionals 
and equipping them with necessary skills for the future
ACCELERATING SUCCESS — Resources for career 
development, navigating work-life balance and more

INTEGRATED CONTENT FEATURES: Turnkey solutions in which 
participating advertisers can be mentioned or quoted in at least one story. 
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Reaching 
more senior 
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owners and 
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in Canada*

Content produced by Randall Anthony Communications, a Globe-approved provider

Click on the report below to 
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Investors with over 
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The Future of Accounting
Expanded roles and new technologies open up new opportunities
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Many of the old
playbooks are no longer
relevant, and the new
rules for being a truly
competitive employer
continue to be written.

Employers today
face unprecedented
responsibilities and
complex challenges,
and many are looking
to their accounting
consultants for

evidence-driven counsel
and innovative tools.

Shubh Mann
Director, Channels, with HR
technology provider ADP

T

Navigating the management and HR
challenges of a post-pandemic world
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HR CHALLENGES
AMONG CANADIAN
SMALL BUSINESSES

A recent ADP-
commissioned survey
conducted by Maru
Public Opinion found
many companies are
struggling to keep and
recruit the best people
to meet their labour
needs.

33%
have trouble finding
workers

46%
say the talent shortage
grew because of the
pandemic

32%
are seeing staff leave for
a better salary

29%
are losing staff wanting
to make a career change

17%
have staff leaving to take
on a more senior role

Small business owners
in Quebec struggled the
most to find and retain
talent ...

44%
struggled to find workers

63%
found it more difficult
than before the
pandemic to find and
retain employees

When asked why
employees would leave
their role, small business
owners in British
Columbia (33 per cent)
and Ontario (31 per
cent) were more likely to
report a career change,
compared to only 20 per
cent of small business
owners in Quebec.

Among those small
businesses owners
and operators who say
hiring in the current
environment is difficult ...

46%
have increased wages

27%
have increased benefits

19%
have introduced a
shorter work week
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